
CITY OF KINSTON 
EMPLOYEE BENEFITS

 2025 – 2026 Plan Year

 Provided by – Laymon Group and J. Arthur Dail, Inc.



INTRODUCTION & DISCLOSURE

This Benefits Guide is designed to give you an overview of the benefits 

available to you through your employer.

For each benefit, we have provided a summary of the benefit, who is 

eligible, when you are eligible, and how to make changes to your 

elections. Also included is the cost to you if any, and where to get more 

detailed information about the referenced benefits.  

The information in this Enrollment Guide is provided for illustrative 

purposes and is based on information provided by your employer. The 

text contained in this guide was taken from various summary plan 

descriptions and benefit information. 

Disclosure -- While every effort was taken to accurately report your 

benefits, discrepancies or errors are always possible. In case of any 

discrepancy between the guide and the plan documents, the actual plan 

documents will prevail. 

All information is confidential, pursuant to the Health Insurance 

Portability and Accountability Act of 1996. 

If you have any questions about the guide, or benefits please contact HR**
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YOUR EMPLOYEE BENEFITS



DUAL OPTION 
MEDICAL PLAN

BCBS of NC – Traditional – PPO Plan

BCBS of NC – High Deductible Health Plan with HSA

Eligibility & Enrollment:

As a full-time employee working 30 hours a week or more, you have the option to elect 

or decline coverage for yourself and your eligible dependents. If you are enrolling as a new 

hire, benefit elections will be effective 30 days after your date of hire.

Benefits You Receive:

We offer medical coverage with a dual option plan that utilizes a broad network.  

To better understand your benefit costs and coverage options, please review the 

Summary of Benefits and Coverage (SBC).
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MEDICAL PLAN COMPARISON
(BCBS OF NC)

Benefit Traditional Plan - In-Network HDHP Plan - In-Network

Deductible $1,750 Individual / $3,500 Family $2,500 Individual / $5,000 Family

Out of Pocket Maximum* $3,750 Individual / $7,500 Family $4,000 Individual / $8,000 Family

Preventive 100% - no deductible 100% - no deductible

Inpatient 30% Co-Insurance 20% Co-Insurance

Outpatient 30% Co-Insurance 20% Co-Insurance

Primary Care Office Visit $35 Co-pay 20% Co-Insurance

Specialist 
Office Visit

$70 Co-pay 20% Co-Insurance

Drug Co-pays Tier 1 & 2 - $4
Tier 3 - $30
Tier4- $45
Tier 5 - 75% Co-Insurance 

20% Co-Insurance

Emergency Room $300 Co-pay 20% Co-Insurance

Urgent Care $70 Co-pay 20% Co-Insurance

Health Savings Account N/A Yes, employer contribution is 
available*

5



MEDICAL - RATES
(MONTHLY)

Rates Trad i t iona l

You Pay

Trad i t iona l

Emp loyer 

Pays

HDHP

You Pay

HDHP

Employer 

Pays

Employee 

Only
$65.00 $800.30 $65.00 $615.00

Employee 

Spouse
$985.31 $800.30 $656.49 $615.00

Employee 

Child
$808.84 $800.30 $385.30 $615.00

Family
$1,675.20 $800.30 $1,166.24 $615.00

Cost to You:

Your premium contributions for Medical Insurance are deducted from your 

paycheck on a pre-tax basis, referred to as Premium Conversion under Section 125 

of the IRS Code. 
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What is an HSA? 

An HSA can be funded with your tax-exempt 

dollars, by your employer. Dollars from the account 

can help pay for eligible healthcare costs (medical, 

dental, vision, hearing). There is no maximum 

number of times you can use you HSA in a plan year. 

You can use the funds as often as you like until funds 

are exhausted.

How does the HSA benefit me?

I. Contributions are excluded from federal 

income tax

II. Interest earnings are tax-deferred

III. Withdrawals for eligible expenses are exempt 

from federal income tax

IV. Unused money can be held in an interest-

bearing savings or investment account

V. Save for future healthcare expenses

VI. Funds roll over from year to year

VII. Account is portable

HEALTH SAVINGS ACCOUNT
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Who Can Open a Health Savings 

Account?

According to the federal guidelines, you can open and 

contribute to an HSA if you:

•Are covered under a qualifying high-deductible health 

plan which meets the minimum deductible and 

the maximum out of pocket threshold for the year (The 

BCBS HDHP with HSA medical plan offered by 

City of Kinston meets this guideline.)

•Are not covered by any other medical plan, such as a 

spouse's plan

•Are not enrolled in Medicare

•Are not enrolled in TRICARE or TRICARE for Life

•Are not claimed as a dependent on someone else's tax 

return

•Have not used Veterans Administration medical benefits 

in the past three months (exceptions apply to veterans 

enrolled in a high-deductible health plan who either have 

a service-connected disability or have only accessed 

disregarded coverage and preventive services in the past 

three months)

•Do not have any disqualifying alternative medical savings 

accounts, like a Flexible Spending Account (FSA) or 

Health Reimbursement Account (HRA)

HEALTH SAVINGS ACCOUNT
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How much can be contributed to an HSA?

Limits for this plan year are as follows: $4,300 for 

individual coverage and $8,550 for family coverage.

You can add up to $1,000 more as a "catch-up" 

contribution if you will be age 55 or older by December 

31st this year.  

Note - Amounts contributed by the City of Kinston count 

toward these limits.

City of Kinston HSA contribution:

❖ The City of Kinston contributes $2,223.60 to 

your HSA annually. 

❖ The amount is added on a monthly basis, 

totaling $185.30 per month; $92.65 per 

pay period.

Do I need to keep receipts for all my 

purchases through the HSA?

If you are audited by the IRS you might be asked to 

produce receipts that reflect your HSA purchases 

for any given time period.

HEALTH SAVINGS ACCOUNT
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DENTAL
(GUARDIAN)
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Health Coaching Hours:

Wednesdays – 11:00 AM – 4:00 PM

Thursdays – 7:00 AM – 12:00 PM

Location:

City Complex

2360 Highway 268 S

Kinston, NC 28504
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DENTAL
(SUNLIFE)

Benefit Low Plan - In-Network High Plan – In-Network

Deductible $50 Individual/$150 Family $50 Individual/$150 Family

Annual Maximum $750 $1,500

Preventative – Type A 100% (Exams, Cleanings, X-rays, 
Sealants)

100% (Exams, Cleanings, X-rays, 
Sealants)

Basic – Type B 80% (Fillings, Simple Extractions, 
Surgical Extractions)

80% (Fillings, Simple Extractions, 
Surgical Extractions)

Major – Type C 20% 50% (Crowns, Inlays, outlays, 
Bridges)

Orthodontics -Type D NA 50%  / $1,000 Lifetime Max

Did you know your dentist may be able to spot other medical conditions by examining 

your teeth and gums? More than 90% of all systemic diseases have oral signs and 

symptoms, such as swollen gums, mouth ulcers and dry mouth. Several studies suggest that 

oral diseases, such as periodontitis (gum disease), can affect other areas of your body 

including your heart. Receiving regular dental care can protect you and your family from 

the high cost of dental disease and surgery.

Eligibility & Enrollment:

As a full-time employee working 30 hours a week or more, you have the option to elect 

or decline coverage for yourself and your eligible dependents. If you are enrolling as a new 

hire, benefit elections will be effective 30 days after your date of hire.

Benefits You Receive:

Utilizing a dentist in their network may provide a cost savings for you as well as ease of 

claims filing. 
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DENTAL – RATES
(MONTHLY)

Rates Employee 

Only

Employee + 

One 

Dependent

Fami ly

Carrier Rate Low – $24.10

High - $33.84

Low - $48.56

High - $73.16

Low - $87.40

High - $131.64

Employer 

Contribution

N/A N/A N/A

Employee Pays Low – $24.10

High - $33.84

Low - $48.56

High - $73.16

Low - $87.40

High - $131.64

Cost to You:

Your premium contributions for Dental Insurance are deducted from your 

paycheck on a pre-tax basis, referred to as Premium Conversion under 

Section 125 of the IRS Code. 
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VISION
(METLIFE)

Benefit Low Plan - In-Network High Plan - In-Network

Eye Exam $10 $0

Frames and Contacts $130, after $25 copay $200 allowance

Contact Lens Fitting Maximum copay $60 Maximum copay $60

Lasik Discounts apply for in-network Discounts apply for in-network

Frequency Exam 

Once every 12 months

Lenses or Contacts

Once every 12 months

Frames

Once every 24 months

Exam 

Once every 12 months

Lenses or Contacts

Once every 12 months

Frames

Once every 12 months

Driving to work, reading a news article, and watching TV are all activities you likely 

perform every day. Your ability to do all of these activities, though, depends on your vision 

and eye health. Vision insurance can help you maintain your vision as well as detect various 

health problems. Your vision provider can identify early signs and symptoms of conditions 

such as glaucoma, cataracts, high blood pressure, diabetes, heart disease and high 

cholesterol.

Eligibility & Enrollment:

As a full-time employee working 30 hours a week or more, you have the option to elect 

or decline coverage for yourself and your eligible dependents. If you are enrolling as a new 

hire, benefit elections will be effective 30 days after your date of hire.

Benefits You Receive:

Utilizing a provider in their network may provide a cost savings for you as well as ease of 

claims filing. 

High Plan also includes a 2x Allowance for contacts or eyeglasses** 19



VISION - RATES
(MONTHLY)

Rates Employee 

Only

Employee 

+ Spouse

Employee 

+ Ch i ldren

Fami ly

Carrier Rate Low – $7.00

High - $10.78

Low - $13.50

High - $20.31

Low - $13.50

High - $20.32

Low - $20.94

High - $32.09

Employer 

Contribution

N/A N/A N/A N/A

Employee 

Pays

Low – $7.00

High - $10.78

Low - $13.50

High - $20.31

Low - $13.50

High - $20.32

Low - $20.94

High - $32.09

Cost to You:

Your premium contributions for Vision Insurance are deducted from your 

paycheck on a pre-tax basis, referred to as Premium Conversion under 

Section 125 of the IRS Code. 
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LAYMON GROUP 

EMPLOYEE SERVICES

We are here for you every step of the 
way, below are some examples of how 
we extend our services to you during 
plan years:

 Benefit Plan Inquires

 Online Enrollment via BerniePortal

 Enrollment / Coverage Discrepancies

 ID Card Assistance

 Claims Assistance

 And more… 
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FREQUENTLY ASKED 

QUESTIONS

 Q: When do our benefits renew?

 A: Your renewal anniversary date is July 

1st.

 Q:  When can I make Changes to my 

benefits?

 A: During Open Enrollment, this is 

normally a 1–2-week period where 

changes can be made without a ‘’qualifying 

event’’ for the upcoming plan year.

 Q:  What is a ‘’Qualifying Event’’?

 A: Some of the more common ‘’QEs’’ 

are marriage, birth of a child, or change in 

employer, when these things occur you 

are eligible to make changes during the 

plan year, prior to open enrollment.

 Q:  How do I submit a change?

 A: Via your online enrollment platform; 

Bernie Portal.
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CONTACTS

BCBS Customer Service

 1-888-206-4697

 https://www.bluecrossnc.com/find-a-doctor-or-facility

BCBS Amazon Pharmacy

 1-855-963-4546

 https://pharmacy.amazon.com/myw/bluecrossnc

SunLife Customer Service

 1-800-786-5433

 https://www.sunlife.com/us/en/about/support/

MetLife Customer Service

 1-800-438-6388

 https://www.metlife.com/

TargetCare

 704-333-5575 ext. 1000

 tcinfo@targetcare.com

 https://mypathwaytohealth.com/targetcare

City of Kinston Human Resources

 Tiffany Smith

 252-939-3120

 tiffany.smith@ci.kinston.nc.us
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CONTACTS

Mutual of Omaha Customer Service 

 1-800-228-7104

 https://www.mutualofomaha.com/employer-based-plans/accident-insurance

 https://www.mutualofomaha.com/employer-based-plans/hospital-indemnity-

insurance

 https://www.mutualofomaha.com/critical-illness-insurance

MYGroup – Employee Assistance Program

 1-800-633-3353

 https://www.mygroup.com/

OneAmerica Customer Service

 1-800-249-6269

 https://www.oneamerica.com/login

Teladoc 

 1-800-TELADOC

 https://member.teladoc.com/signin

Laymon Group 

 910-791-2259

 Customer.service@laymongroup.com
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REQUIRED NOTICES
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